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At Colliers, we maximise the potential of property
to accelerate the success of our clients and our
people.
We are committed to attracting and developing
industry leaders, empowering them to think and
act differently to drive exceptional results. What’s
more, our global reach maximises the potential of
property wherever our clients do business.

Expert solutions to accelerate
our clients’ success.
Experts choose experts like Gerard.

Through forward-thinking thought leadership and
expert advice to property occupiers, owners and
investors, we are leading our industry into the
future.
Learn more about our experts and how they can help
you get the most out of your next property decision.
Colliers.co.nz
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BuzziNest
Compact & Mobile Acoustic Privacy
Call your lawyer or chase up your online shopping
in absolute peace.
Come and see what the Buzz is all about! The elite
acoustics mean you won’t be able to hear it.

FIND US

0800 43 45 46
hello@europlan.nz
www.europlan.nz

Welcome to the 2022

CoreNet Global Symposium
This year is all about Pushing The
Limits – for us all, and for the CoreNet
Symposium in particular. We chose
this title long before Covid brought
mandates and traffic lights into our
lives, but when we could see that it was
going to be a challenge to plan, book
and hold our usual big symposium
event we decided to push the limits of
our event format as well as the content.
This year we have created a hybrid
series of three symposium knowledge
events followed by a separate soiree (to
be hosted when we can all get together
in person). In creating a platform for
people in our industry to connect,
network, gain knowledge and share
ideas, we needed to find ways to bring
as many people as possible together
under all or any circumstances
that may be thrown at us.
The symposium is always about
exploring the boundaries of what’s
possible; we’re therefore pushing
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the limits of our content this year,
selecting three topics that have
never been more relevant:
• Sustainability and wellness in action
• Technology, data and productivity in
property
• Forging new paths in culture and
technology
Sustainability has been somewhat
muffled under the Covid blanket over
the last two years. But as ever-worse
floods and extreme weather crises
happen around the world and an
emerging cost of living crisis threatens
us in other ways, it is important
to examine how we can be more
sustainable in the property we create,
the tools we use and also providing
new examples of how property can
support wellness for our people.
And, as we wrestle with the right
ways to work as we look ahead, we
will also look at how we can be more
productive, whether in terms of a more
flexible working week or how we use
technology and data to improve the
ways we work and live.
Moreover, as social and cultural pillars

increasingly support the success
of organisations and the value they
generate, not to mention giving
them licence to operate, we look at
how it is possible to weave different
cultures into property successfully.
And we then examine how we can be
better in all phases of the real estate
life-cycle by rethinking processes
through the lens of technology, rather
than simply adding a technology
layer to existing processes.
We’re so pleased that our series
approach has attracted speakers
of the calibre of Lucinda Hartley,
Andrew Barnes, Rochelle Ade, Ben
Blakemore, Frank Xu and Jordan
Kostelac, the Proptech Provocateur,
who is insistent on coming over from
Hong Kong to address us in person.

Thinking big, being practical,
insights you can take away
and use, and stellar speakers –
always a hallmark of the CoreNet
Symposium. That never changes.
I hope you enjoy our
approach this year.
Yours,

Rod Aitken
NZ Chapter Chair

corenetsymposium.co.nz
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Technology is the enabler, but the workspace
is the glue
Especially after the past two years, workers are
looking for inclusion and connection. Many
people enjoy working from home because
technology enables it and a home-based
workspace makes elements of life easier, but
there is often a sense of disconnection from
colleagues and teams as well as a drop in
productivity amongst the least engaged
employees. The companies that are managing
this contradiction best are those focused on
long-term productivity and supporting the new
generation entering the workforce, who will
need special attention to ensure they get the
upskilling that previous generations have taken
for granted.
Be deliberate and organised about setting
schedules

WHAT CEOs
NEED TO KNOW

As workforces are returning to the office, many
businesses and employees want to retain the
benefits of flexible working that have accrued
over the past two years. Progressive managers
are proactively setting rules for teams and
providing digital tools for people to connect
with each other and manage agendas, so when
staff do come to the office, they have maximum
opportunity to connect with others in person
and to get the best out of the workspace. If the
in-office/work-from-home schedule is set well
in advance and coordinated between teams,
people can have all the respective advantages
of working in the office (interpersonal
collaboration and conversation, change of
scene) and at home (avoiding the commute,
quiet, and space to concentrate on deep work).
Change how you think about the office

About workspace trends and new
business behaviours
As business leaders look to set new operating
parameters for their workforces post the
pandemic, they have to take staff with them.
Previously, workers commuted five days a
week without question or choice, but now
that they have become accustomed to
working productively solely from home, they
are looking to their employers to justify a
return to a centralised workspace.
By Head of Research at Studio DB, Pierre Ferrandon.

For businesses, the incentive is the positive
change their leaders can communicate –
and, fortunately, many are thinking laterally
and are open-minded about larger questions
of productivity, purpose, connection, and
professional advancement. Here are the
major trends and themes we are observing
as a workspace specialist.

Post-lockdown, for many businesses and HR
executives the “office” is no longer a single
centralised location that is occupied five days a

week. Leaders are looking to create a network
of workspaces where people work one day at a
location convenient for some, another day at a
different location convenient for others. They
are also being creative with the use of space;
single workstations in open-plan settings are
the least used, and are being replaced with
purpose-built facilities for yoga practices or
gym equipment, video gaming, or crèches or
playrooms for children or pets. Again, this
follows the theme of allowing people to bring
the best of working from home back into the
shared workspace.
In considering the use of space, human-centric
design is increasingly important. This aligns
workplace design with the work being
performed, and away from bums-on-seats for
line-of-sight management to spaces that are
specifically designed for socialising, learning
and collaborating. It is also possible to monitor
occupancy in the current space to support
future iterations of office space that are suitable
for long-term business HR planning and real
estate investment.
Think about purpose and sustainability
Workers increasingly want to see evidence of
how their companies are operating more
responsibly and sustainably, from both a social
and climate standpoint. These points go to
purpose – why people want to work for a
company – as an important driver of happiness
at work; 91% of Gen Z workers, for example, put
sustainability as their top priority. Companies
that are making office moves and
communicating the results (ie they can
measure and discuss the sustainable impact of
their choices of building and interior fit-out
processes and materials) will reap the rewards
of staff feeling heard and validated.
Studio DB creates strategies for companies to
implement hybrid working and optimise the workspace
for productivity, profitability and employee engagement.

We’d love to chat!
Are you experiencing challenges with your workplace arrangements and
need a partner to guide you through?
Give us call, or email us!
0800 999 000 | info@studiodb.co.nz

Mention code ‘STRATEGY‘ for a free workplace
strategy session.
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LOCALLY EXPERT,
GLOBALLY

CONNECTED
Bayleys Knight Frank Occupier Strategy and Solutions team combine
the depth of local knowledge with the breadth and reach through
our national and international platform to devise tailored workplace
strategies and solutions. We provide a broad suite of consultancy
and transactional services that empower our clients to attain their
desired goals.

Our valued clients:

bayleys.co.nz/commerical | 0800 BAYLEYS
LICENSED UNDER THE REA ACT 2008

Residential / Commercial / Rural / Property Services

A Hybrid Event Schedule

2022 Symposium Programme

Series 2: Technology, data and productivity in property
Rescheduled Date: Wednesday 15 June Venue: Europlan. 125 The Strand,
Parnell, Auckland
3:30pm

Traffic light rules have given 2022 CoreNet Global NZ the opportunity to create
a Symposium Series this year. Three core content events will then be followed
by our traditional soirėe on 10th August. We’re aiming to give people knowledge
and networking opportunities in person and/or online, according to preference.

Speakers:
Lucinda Hartley
Neighbourlytics
3:45pm - 5:30pm

In style, format and content we are pushing the limits forwards this year.
What’s new:
• We’re splitting the content into 3 separate events on separate dates
• The events will be hybrid in style
We will host a series of mini-manifestos by a number of experts who
have travelled far to push the limits in areas that include productivity;
sustainability; culture, diversity and inclusion; and technology:

Series 1: Sustainability and Wellness in Action

5:30pm - 6:30pm

3:45pm - 5:30pm

Date: Thursday 02 June Venue: Colliers, HSBC Tower, Level 23, 188 Quay Street
3:30pm

Arrive
Speakers:
Frank Xu
Shundi Group

3:45pm - 5:30pm

Jordan Kostelac
The Proptech Provocateur
Moderator:
Lizzi Whaley
CEO / Spaceworks Interior Architecture

Ben Blakemore
2degrees
Sam Archer
NZGBC

Networking Drinks

Series 3: Forging new paths through culture and technology

Arrive
Speakers:
Dr Rochelle Ade
42 Fish

Andrew Barnes
the 4-day week architect
Moderator:
Sarah Bryant
Associate | Wingate Architects

Date: Thursday 19 May Venue: Bayleys, 30 Guant Street, Auckland
3:30pm

Arrive

5:30pm - 6:30pm

Networking Drinks

Moderator:
Gabrielle Gatt
Senior Associate / Warren and Mahoney
5:30pm - 6:30pm

18

Networking Drinks

Pushing the Limits

corenetsymposium.co.nz
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Karl Anderson

At Inzide everything we do has the Earth in
mind. From the brands we supply to the
processes we follow; we are committed to
maintaining and improving our standards.
We believe strongly in de-carbonisation and
the circular economy and have
implemented this in our business.

Sales. Acquisitions. Leasing.
Development. Consenting.
Construction.

PA R T N E R

DDI

+64 9 916 8845
MOB

+64 21 661 726
karl.anderson@bellgully.com

Ian Becke

LET
US
CARRY
THE
LOAD

In the past 26 years of supplying
sustainable flooring solutions, we have
achieved some ambitious goals:
• Toitu net carbonzero certified
organisation for the past 16 years
• Become product stewards through
Interface’s ReEntry recycling scheme &
recycled or facilitated the re-use of over
500 tonnes of carpet tile
• Provide products that hold 15-year full
performance warranties
• Supply products that achieve full flooring
points for Greenstar projects
• Now offer Carbon negative flooring
options

PA R T N E R

DDI

+64 9 916 8795
MOB

+64 21 804 096
Ian.becke@bellgully.com

David Chisnall
PA R T N E R

DDI

+64 4 915 6966
MOB

+64 27 594 8505
david.chisnall@bellgully.com

Toni Forrest
PA R T N E R

DDI

+64 4 915 6524
MOB

+64 27 505 5910
toni.forrest@bellgully.com

Natasha Garvan
PA R T N E R

DDI

+64 9 916 8956
MOB

+64 21 329 179
natasha.garvan@bellgully.com

Jane Holland
PA R T N E R

It all starts with local companies investing
in New Zealand’s economy and biosphere
to make a real difference to our world.

Our team has the experience and expertise
you need to get the job done.
Complex design lease
and build arrangements

Property due diligence
& portfolio management

Landlord and tenant
dispute resolution

Sale and leaseback transactions

New build / fit out
arrangements

Sale and purchase agreements

Office, industrial, retail
and hospitality leases

Strategic agreement negotiations

DDI

+64 9 916 8983
MOB

+64 21 706 129
jane.holland@bellgully.com

Andrew Petersen
PA R T N E R

DDI

+64 9 916 8622
MOB

0800 800 656 | www.inzide.co.nz
To learn more about our property expertise and team,
please visit www.bellgully.com/expertise/projects-and-real-estate/

+64 21 684 533
andrew.petersen@bellgully.com

Information on Registration
For enquiries about registration please contact Asha Lal, either by
email asha@corenetglobal.org.nz or telephone +64 21 478 959.
Members Symposium Registration
Member Registration

$495.00

Academic, Young Leader & Student Members

$295.00

Additional Sponsor

$595.00

Group Rate for additional sponsors

$535.00

Non-members Symposium Registration

We match our people to the needs of our clients
and their project. We take a long view and have
a history of working with our clients and partners
for the best outcomes.

bbdnz.co.nz

AUCKL AND

Level 8, Shortland Chambers
70 Shortland Street
Auckland 1010
WEL L INGTON

Level 9, 342 Lambton Quay
Wellington 6011
CHRISTCHURCH

The Yard, Sugarloaf Lane
173 St Asaph Street
Christchurch 8011

Price excl. GST

Non-member Registration

$735.00

Non-member Multiple Registrations

$660.00

Academic / Student Non-member

$350.00

(This discount is applicable for 3-7 registrations per company)

We care about the
big picture and the
important little details
to get you there.
__

Price excl. GST

$905.00

Join & attend registration*

(was $1,175.00)

Join & attend registration for Young Leader*
Join & attend registration for Academic*
Join & attend registration for Student*

$455.00

(was $735.00)

$333.00

(was $425.00)

$260.00

(was $320.00)

Academic Educators who spend not less than 80% of their time teaching in the field of real estate or
real estate related education.
Student must be full-time or active degree candidates in real estate or related fields.
*Join and attend This offer is available to new members of CoreNet Global New Zealand.
This year the Join and attend rate of $905.00 is a great opportunity to attend the Symposium Series
and receive great value for Corenet Global New Zealand membership through until December 2022.
(Normal annual membership is $680.00 – January to December). This great value is only available in
conjunction with the Symposium Series. Don’t miss out on this unique opportunity.
All prices are per person, in New Zealand Dollars and exclude 15% GST. Membership is zero rated.

corenetsymposium.co.nz
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GLOBAL EXPERTISE, DELIVERED LOCALLY

over
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Series 1:

Sustainability and Wellness
in Action
Date: Thursday, 19 May 3:30pm-5:30pm / Networking drinks: 5:30pm-6:30pm
Venue: Bayleys, 30 Gaunt Street, Auckland

Dr Rochelle Ade will start things off by encouraging the industry to
think differently and ask more questions about what you believe in terms
of sustainability values and models. Then Ben Blakemore will describe
what attaining WELL certification in New Zealand entails for 2degrees’
new offices, and Sam Archer of the NZ Green Building Council will
also then give us an update on where next for their rating tools.

Dr Rochelle Ade

42 Fish

Ben Blakemore

2degrees

Sam Archer
NZGBC
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Dr Rochelle Ade:

Can we improve our rating
tools?
In this talk, Rochelle will take you
on her journey from being a fullyfledged green rating advocate to new
measures that can show how the
industry is moving in the right direction.
Having gathered a cornucopia of
green building accreditations including
LEED, BREEAM, Green Star, Green
Star NZ, Passive House and Homestar,
Rochelle undertook PhD research
that opened her eyes to a view that
the industry doesn’t fully understand
how to use the ratings to align and
deliver the right outcomes. Buildings
that are achieving the same ratings are
vastly different and meet completely
different criteria, so we need to refocus on what the actual point of a
building is: to provide shelter from
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the elements and then to ensure they
are warm, dry and energy-efficient.
We need to make sure we’re getting
that right first, which Rochelle would
challenge isn’t being accomplished
under the current ratings.

KEY TAKEAWAYS:

Dr Rochelle Ade

• Rating tools have the potential to
deliver but it needs research to use
them in the right way.
• Don’t blindly assume you will get the
results, think through how you want
to apply it and target those aspects
that line up with your values.
• Challenge yourself to think differently
around what you think and believe in
and ask more questions.

Dr Rochelle Ade describes herself as a disillusioned former advocate of green
building and rating tools. Having worked with the green building movement for
over ten years, both in NZ and internationally, Rochelle was excited about the
green building world until she commenced her PhD studies. This research led
her to conclude that there was actually little proof that green buildings and green
building rating tools were delivering buildings that would help save the world.

Pushing the Limits

42 Fish

She now spends her time sharing the knowledge that she’s gathered
over the last 15 years through talks including 365 No Bullshit Ways
To Save The World and this year’s Live Better with Less series.

corenetsymposium.co.nz
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Ben Blakemore:

Achieving WELLness to help
deliver a triple-bottom line
approach
How can an organisation’s built
environment encourage employee
wellness? With a strong value
driven ethos on employee health
and wellbeing and new premises,
2degrees took the opportunity to
ensure their physical environment
embodied the effort they placed
on their teams wellness.
In this talk we’ll explore what
attaining WELL certification in New
Zealand entails and what drives the
success of this internally. Plus the
hope that maturing purpose-lead

organisations see the value in how
this approach can encourage people
to venture back into the workplace.

KEY TAKEAWAYS:
• The role that the built environment
plays in WELL certification and
creating healthy indoor environments
• The importance of bringing everyone
on the journey and having senior
leadership advocates
• How far is too far in terms of
wellness?

Ben Blakemore
2degrees

After completing a Masters of Resource and Environmental Planning
(MRPhon) from Massey University, Ben joined 2degrees as a graduate
environmental planner for its nationwide cell site network deployment.
He has led consenting, community engagement and property
work for the business as it has grown rapidly since launch.
Since 2017, Ben has driven a strategic and transformational approach to
2degrees office property in line with the company’s maturation, and believes
that workspaces are one of the most exciting tools and opportunities
businesses have to influence their purpose and performance.

30
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Sam Archer:

Where to next for healthier,
lower carbon homes and
buildings?
In this forward-looking session
that explores how construction
and property can push the limits to
healthier, lower carbon homes and
buildings, Sam Archer of the New
Zealand Green Building Council will
speak about the radical transformation
happening with green buildings. This
includes the move to focus on the 9%
of Aotearoa’s carbon emissions that
are often forgotten, the importance of
adaptation to climate change, and the
ramping focus on health and wellbeing.

KEY TAKEAWAYS:
• The radical transformation
happening with green buildings
• The importance of adaptation to
climate change
• How we can all gear up to design
and build with far more precision
ahead of the largest change ever
seen to the building code.

He will also touch on how we
all need to gear up, design and
build with far more precision to
be ready for the largest change
ever seen to our building code,
which is coming in 2-3 years.
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Sam Archer
NZGBC

Sam is a Sustainability Consultant and Mechanical Engineer
with over 18 years’ experience in the construction industry. As
Director Market Transformation at the New Zealand Green Building
Council, he is responsible for running the sustainability and energy
assessment tools - Green Star, Homestar and NABERSNZ.
He has a passion for sustainable housing, having spent 6 years creating and
managing the sustainability framework for a 3,000 home development for the
University of Cambridge. Sam also has extensive experience in sustainability
and energy strategies, including carbon policy work for UK government,
sustainable urban design and low energy and passive building design.

Pushing the Limits

corenetsymposium.co.nz
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Moderator

Gabrielle Gatt

Associate Principal Workplace Designer and
Strategist / Warren and Mahoney
Gabrielle specialises in workplace strategy and design, with particular focus on
aligning business strategy and objectives with user experience and exceptional
design outcomes.
She is passionate about designing workplaces that support sustainable growth
and allow organisations to evolve as user needs change. She is currently
undertaking industry research across Australia and NZ to investigate the
challenges and opportunities that organisations face with Hybrid Collaboration
and the solutions required to create a seamless experience at work
from anywhere.
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Pushing the Limits

We see dimensions
others can’t,
from perspectives
others don’t.

We work in every dimension of commercial real estate. Our mission is to
realise the potential in all the businesses and people we work with, so that
together we can create the real estate solutions of the future.
We are driven by the entrepreneurial spirit of our people and the diverse
needs of our clients. From instilling confidence in investors today, to
re-imagining space requirements for tomorrow, we thrive in complex and
ever-changing environments.

Learn more at www.cbre.co.nz

Series 2:

Technology, Data and
Productivity in Property
Rescheduled Date: Wednesday, 15 June 3:30pm-5:30pm
Networking drinks: 5:30pm-6:30pm
Venue: Europlan. 125 The Strand, Parnell, Auckland

Noted urban designer turned data entrepreneur Lucinda Hartley will
walk us through the latest emerging technologies that are transforming
the way we live and work, creating happier, healthier lives in a Covid
world. Then, evolving on from the 5-day week, Andrew Barnes will
examine what’s next in terms of ways of working to maximise the
experience of your people and to lift organisational productivity.

Lucinda Hartley
Neighbourlytics

Andrew Barnes

The 4-day architect
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Lucinda Hartley:

Rethinking how we live: Top
technology trends for the
future your industry needs
to know
What does fully remote work look
like? Have we abandoned shopping
malls? Where will we live? There is
a lot of speculation about what the
future of living looks like, but how we
build connection and community in a
post-covid world are still emerging.
Covid-19 lockdowns have accelerated
our digital transformation, but
they’ve also left us hungry for human
connection, with loneliness now as
likely to kill you as smoking or heart
disease. While we’re flocking towards
the latest emerging technology to
tackle connectivity, the research
suggests that there might be
simpler solutions: walking, sunlight,
cups of tea with a neighbour.

KEY TAKEAWAYS:
• Learn about the top trends for the
future
• Get inspired by the latest global
technology helping us connect (hint:
some of it is low tech)
• Understand the risks and
opportunities for action in your
business.

In this talk we’ll explore the latest
emerging technologies that are
transforming the way we live for the
better, and how to create happier,
healthier lives in a post-covid world.
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Lucinda Hartley
Neighbourlytics

Urban designer turned entrepreneur, Lucinda Hartley uses big data to measure
the quality of life and wellbeing of neighbourhoods. She is a co-founder of
Neighbourlytics, a social analytics platform which has created data for more
than 500 neighbourhoods in over 10 countries and is influencing some of
world’s most significant urban development decisions. Lucinda was recently
named as one of 100 Women of Influence by the Australian Financial Review
and one of Melbourne’s Top 100 most influential people by The Age.
With over a decade of experience in urban innovation, Lucinda was a Myer
Innovation Fellow, Westpac Social Change Fellow, and was previously co-founder
and CEO of award-winning placemaking consultancy, CoDesign Studio. Prior
to this her insights contributed to defining UN Sustainable Development Goal
11 (Cities). A designer turned tech-founder, Lucinda is alumni of Massachusetts
Institute of Technology (MIT) and Singularity University. Lucinda doesn’t
separate work and personal life: first we shape our cities, then they shape us.

corenetsymposium.co.nz
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Andrew Barnes:

The 4-day work week: part of
the future of work
4 Day Week Global is a non-profit
community established to provide a
platform for like-minded people who
are interested in supporting the idea
of the 4-day work week as a part of
the future of work. The 4-day work
week is a reduction in the work week
from a standard 40 hours to 32 hours
for the same pay and benefits.
Our purpose is to encourage
businesses, employees, researchers,
and government to all play their
part in creating a new way of
working which will improve business
productivity, worker health outcomes,
stronger families and communities,
challenge the gender equality
issue, and work towards a more
sustainable work environment.

KEY TAKEAWAYS:
• Understanding the 100-80-100
model: 100% of the pay, 80% of the
time, but critically in exchange for
100% of the productivity
• How the 4-day week can improve:
productivity, wellbeing, engagement,
recruitment, sustainability, gender
equality and innovation
• The opportunities to be involved
in a 6-month pilot programme of
4-day week, with no loss in pay for
employees.

4 Day Week Global is currently running
a pilot programme in the United States,
United Kingdom, Ireland, Australia,
and New Zealand. It is a coordinated
6-month trial of a 4-day working week,
with no loss in pay for employees.
We are launching new programmes
every quarter in different regions.
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Andrew Barnes

The 4-day week architect
Innovator, entrepreneur and philanthropist Andrew Barnes has made a career
of market-changing innovation and industry digitisation. Most recently, in New
Zealand, Andrew triggered a revolution of the entire fiduciary and legal services
industries, and the transformation he has led as the founder of Perpetual
Guardian has positive implications both locally and globally (as evidenced by his
announcement of the 4 day week, which made headlines around the world).
The result has seen him establish 4 Day Week Global and the 4 Day Week
Global Foundation with his partner, Charlotte Lockhart. Their vision for
this is to provide a community environment for companies, researchers/
academics and interested parties to be able to connect and advance this
idea as part of the future of work. Through this work he is on the advisory
boards of both the US and Ireland 4 Day Week campaigns and the board
of the newly created Wellbeing Research Centre at Oxford University.
In 2019 he wrote The 4 Day Week book, as a how to guide for companies trying
to reduce work hours and increase productivity. Through this work he is on
the advisory board of the Wellbeing Research Centre at Oxford University.
corenetsymposium.co.nz
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“The way we work had changed dramatically in the last two years. We
now hear a lot about the hybrid world and the impact of the pandemic on
the workplace. Yet to really ensure a successful solution there needs to a
fine blend of the most up to date technology, focus on people and culture
to deliver a workplace that truly works for everyone. It’s an exciting time
for organisations to be developing innovative steps in this world.”

Moderator

Sarah Bryant

Associate, Workplace Strategist / Senior
Interior Designer
Sarah Bryant is one of New Zealand’s leading Workplace Strategists
and Interior Designers with an impressive track record of delivering a
succession of large commercial and award-winning fitouts. With the world
of workplace throughout the past two years of COVID being constantly
redefined, her passion and skillset has been highly sought after by
international and NZ businesses as we re-emerge into our new normal.
Recently becoming part of the Wingate Architects+Interiors senior
leadership team with a remit to build on her 20+ years of providing insight
and thought leadership on the changing needs of Workplace Design,
Sarah is respected for her ability to listen to her clients’ needs and translate
them into tangible outcomes that reflect their business and people.
Over her career she has worked with a wide range of clients including
Greenwood Roche, Trustpower Manawa, Delegat, TradeMe, BNZ , UBS,
Fonterra, Kiwibank, Kiwi Property and Manaaki Whenua Landcare Research.
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Award-winning workplace
strategy, design and
construction specialists.

RocketWerkz,
Auckland

Jarden,
Auckland

We believe spaces should spark brilliance
in the people who use them.

BNZ,
Wellington

Boffa Miskell,
Christchurch
Silver Fern Farms,
Dunedin

unispace.com

Series 3:

Forging New Paths Through
Culture and Technology
Date: Thursday, 2 June 3:30pm-5:30pm / Networking drinks: 5:30pm-6:30pm
Venue: Colliers, Level 23 HSBC Tower, 188 Quay Street, Auckland

The opportunity for real estate owners and providers has never been higher
to improve the quality of the environments they create through embracing
and interweaving truthful cultural narrative depth and through harnessing
the power of technology. Our speakers – Frank Xu of Shundi Group, which is
transforming the former University of Auckland Tāmaki campus in to a truly
place-sourced, culture-led and people-focused apartment development, and
Jordan Kostelac, The Proptech Provocateur - will demonstrate how outcomes
can be lifted immeasurably and practically through rethinking processes
through the lens of technology to reach and serve a wider demographic.

Frank Xu

Shundi Group

Jordan Kostelac

The Proptech Provocateur
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Frank Xu:

Weaving together cultures,
history and the future at
Te Tauoma
Two hundred years ago there was
a proud volcanic cone standing
next to Maungarei Mt Wellington in
Auckland, known as Te Tauoma. To
feed construction and road-building
industries it was largely quarried away
until little remained of the land or
the name, as is still the case today.
That is about to change. Nearby,
on the site of the former Tāmaki
campus of the University of
Auckland, a major new property
project is being led by Shundi Group,
aiming to breathe new life into this
vacant urban development site.

place, and enhances its location and
the communities to come. And it will
put the name Te Tauoma back onto
the physical and cultural landscape
of our city, where it belongs.

KEY TAKEAWAYS:
• Culture woven into property builds a
stronger connection between people
and place
• How technology threads throughout
this new development
• New ways of thinking about car
ownership and community woven
into property

Co-designed through a four-year
discussion and partnership with mana
whenua, Shundi is shaping a new
urban story for Tāmaki Makaurau,
working closely with iwi to create
a detailed cultural masterplan - Te
Mana Motuhake o Te Tauoma – to
underpin the creation of a truly placesourced, culture-led, people-centred
and future-focused development
that blends cultures, celebrates its
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Frank Xu

Shundi Group
Frank has a solid 32-year background in the property development and
building industries in China and here in New Zealand, where he has
lived and worked for the last 24 years. As both the President of the New
Zealand Chinese Building Industry Association (NZCBIA) and Deputy
General Manager & Executive Project Manager of Shundi Group, Frank
is passionate about the power that property development has to weave
multiple cultural threads into places to build authentic cultural depth.
At Shundi he is intimately involved in the development of the Seascape
apartments in central Auckland and the development of a major new urban
masterplan to be known as Te Tauoma, on the site of the former Tāmaki
campus of the University of Auckland. In doing so, Frank works constantly
to blend cultures to create something truly transformational for our city.
“Our vision is to create a smarter, modern way of living. At Te Tauoma for example,
we’re looking to the past, present and future, working to respect the land and
mana whenua, embrace the location and provide a superb, modern, lifestyle for
people. Ultimately, we are working to play our part in building the future of our
city: to contribute to the future of Tāmaki Makaurau. Property has a central role
to play in the development of the future of our cities; we need to get it right.”
corenetsymposium.co.nz
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Jordan Kostelac:

Keeping it Real In Real
Estate
In this talk Jordan will take us on a
journey to explore how our industry
has been particularly susceptible to
hype chasing. He looks at how we
can be better in all phases of the real
estate lifecycle by rethinking processes
through the lens of technology to
reach and serve a wider demographic,
rather than simply adding a technology
layer to existing processes.

KEY TAKEAWAYS:
• Ideas are abundant, evidence is rare
• We cannot afford “post-dated truths”
when it comes to climate
• Community and Future States are
never orchestrated.

Jordan Kostelac

The Proptech Provocateur
Jordan Kostelac focuses on solving challenges in real estate at JLL through
the creation and deployment of PropTech platforms for the Asia Pacific
region. Working with both internal and external stakeholders, he guides the
exploration of how technology can positively disrupt built environments.
Having spent time working across Asia, Unites States and Australia,
his interdisciplinary background in FMCG operations management,
process improvement consulting and most recently workplace strategy
and change management lends a unique perspective that sits outside
traditional real estate methods. He has a proven track record of success
in aligning the requirements of operations teams with the strengths
of their technology partners in large multinational organisations.
His experience in project delivery has demonstrated the importance
of a strategic approach. He understands how a strong aspirational
direction aligned with strategic business goals can positively
influence the success of organisational transformation.
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Vitra

Moderator

Lizzi Whaley

CEO, Spaceworks Interior Architecture
Lizzi believes in the importance of inclusivity and wellbeing through design.
She is regarded as a leader in the design and fit-out of internal commercial
spaces including office, retail, hotels, hospitality and aged care.
Using her impeccable understanding of human centered design, Lizzi creates
forward-thinking impactful outcomes that enhance the wellbeing of all.
This design focus is supported by a genuine and authentic leadership
style that highlights her deep passion for sustainability, wellbeing, diversity
and inclusivity. This was recognised at the recent New Zealand Rainbow
Excellence Awards, where she won the Executive Leadership Award.
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Vitra Professionals – Dancing Wall
S t e p h a n Hü r l e m a n n , 20 1 8

A solution for new working environments, Dancing Wall
consists of a metal frame that can be equipped in various
configurations: as a bookshelf, TV unit, coat rack, plant
wall, or as a room divider with removable magnetic
whiteboards and pinboards. Featured above with the StoolTool.

It takes humans to
protect humanity.
Make changes to end climate change.
Design a better future.

CLIMATE CHANGE IS
ONE OF THE GREATEST
THREATS FACING
HUMANITY, AND WE
ARE ALL RESPONSIBLE.
That’s why Milliken Floor Covering
launched the M/PACT™ carbon neutral
program. Today, our carpet, LVT and
entrance flooring tiles are carbon
neutral everywhere in the world.
M/PACT carbon neutral products offset the raw
materials and manufacturing carbon footprint* by
using 3rd party Verified Carbon Standard Credits
that support renewable energy and carbon reduction
technologies to help fight climate change. When
you choose M/PACT products, you can be sure
your choice is carbon neutral.

M/PACT

TM

CARBON NEUTRAL PROGRAM

Investment
Today we invest through renewable energy credits, verified carbon
offsets, and installing solar power at our Sydney manufacturing
facility. We also continue to invest in more efficient manufacturing
technologies and in local supply chains.

Materials
We believe material health is essential to enable circularity. The
use of materials that don’t contain harmful chemicals provides a
critical pathway to end-of-life product recycling. Our carpet, LVT
and entrance flooring tiles are recyclable.

Dematerialisation
We continue to support the advancement of a circular economy
– one that uses less new raw materials and creates less waste.
For example, we have created a portfolio of carpet tiles that use
less raw material, reducing embodied carbon. We will continue
to challenge ourselves and our supply chains to extend innovation
in new technologies for dematerialisation.

Manufacturing
We leverage our global manufacturing and local supply chains
to minimise carbon emissions. More efficient manufacturing and
distribution not only reduces our global carbon footprint, it also
has a direct positive impact on the communities we call home.

Wellness
Climate change directly impacts human health and wellness.
Pollution. Natural disasters. Droughts. As a founding member
of the Well Living Lab and a Well Portfolio Member, we aspire
to design products that enhance well-being and quality of life
of indoor spaces.

We will continue to do more to lower
our carbon footprint.
The M/PACT™ program is long-term, because the fight to stop
climate change will be a long one. As a global manufacturing
company, we set 2025 goals that align with the United Nations
Sustainable Development Goals. We push ourselves to meet our
targets on Planet, Product, and People, including a 25% reduction
in indexed greenhouse emissions by 2025. These 2025 goals are
a benchmark for us to achieve more, faster. We encourage you
to specify our carbon neutral products for all of your projects to
ensure the climate change journey continues.

M/PACT
CARBON NEUTRAL PROGRAM

Together, we can make a positive M/PACT™ on the
world for generations.
TM

S C A N TO L E A R N M O R E A B O U T
OUR CARBON NEUTRAL PROGRAM

M / PAC T ™

* As calculated and verified scope A1-3 GWP through a ISO14025/
ISO14040 compliant LCA and published in third party EPDs.

CoreNet Global New Zealand:

Chapter Events
Our events are top of the line. Over
the past couple of years we have
had presentations by local and
international speakers, site tours
of some of the country’s most
innovative workplaces, as well as
information packed workshops
and valuable networking nights.
Despite the challenges that Covid
has thrown at us, we have looked to
raise the bar with events in Auckland
& Wellington that provide our
members continuing opportunities to
connect, grow, learn and belong.
Some of the highlights included:
Predictions and Resolutions in
Auckland and Wellington – some
of NZ’s leading CRE industry
professionals gave their thoughts
and insights on the year ahead.
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the dynamics of the future global
workplace. Hosted by Lloyd Budd,
Knight Frank’s Dr Lee Elliott, Global
Head of Occupier Research, and Tim
Armstrong, Head of Occupier Services
& Commercial Agency, shared new
occupational strategies that are
emerging post-pandemic, and the
four S’s that are at the heart of the
future global workplace - Strategic,
Safe, Sustainable and Smart.
July saw Showcasing The Modern
Legal Workplace: a Talk and Tour of
Precinct Properties’ PWC Tower to
gain an insight into the new awardwinning workplaces of two leading
New Zealand law firms, Minter
Ellison Rudd Watts and DLA Piper.

The Colliers Breakfast Discussion
in May 2021 was followed
later in the month by the MCR
Graduation ceremony

In October, Finding Common Ground
On Sustainability was an online
debate hosted by JLL’s real estate
sustainability experts Riccardo Rizzi
and Connor McCauley on finding
common ground on sustainability
objectives for landlords and occupiers.

In June, Bayleys Knight Frank
partnered with CoreNet Global NZ
to launch Knight Frank (Y)our Space
research and insights, exploring

We always have a lot planned. Email
asha@corenetglobal.org.nz for more
details on our forthcoming events in
2022 and to be added to our database.

corenetsymposium.co.nz
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CoreNet Global New Zealand:

Membership

CoreNet Global
By becoming a CoreNet Global
member, you will have the opportunity
to advance your career as a
corporate real estate and workplace
professional through our diverse
range of forums, events and courses.
With over 10,000 members throughout
50 different countries, we are an
association of corporate real estate
and workplace professionals wanting
to raise the bar in corporate real estate.
Think of us as being the place
where your colleagues, partners,
competitors and future employers
come together to share ideas, do
business, learn and socialise.
Benefits
KNOWLEDGE
At CoreNet Global, we make it our
mission to ensure you are kept up to
date with all the latest happenings
in the corporate real estate sector.
Hear from the industry’s most
influential business leaders, visit some
of New Zealand’s biggest businesses
and have access to the latest local
and international resources.
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CoreNet Global members have:
• Reduced costs of attendance at the
annual Symposium and Symposia in
other countries
• Free attendance to all forums
and webinars that cover a range
of industry related topics, from
workplace wellness to technology
and marketing
• Access to the ‘Knowledge Centre’
- an internet based library with the
very latest articles, research and data
from around the world
• Access to the Mentor Match
programme which connects
Mentees and Mentors with other
like-minded professionals
• Access to ‘The Source’ mobile app
- a centralised, on-the-go resource
with the latest news on corporate
real estate and related content.

afterwards, meaning you get the
chance to introduce yourself to
other CRE professionals who are
at the forefront of our industry.
Professional Development
CoreNet Global offers professional
development programs for each
stage of your career, recognised
globally as marks of distinction.
These programs consist of
proven seminars taught by
seasoned practitioners.

Choose between:
• Master of Corporate Real Estate
(MCR, 5 or more years of experience)
• Qualified Professional of Corporate
Real Estate (QPCR, less than 5 years
of experience).
Caitlin Venus
Robert Jones Holdings Limited
027379 0135
caitlin@jrholdings.co.nz

Connections
With over 80 New Zealand members
and a database of over 1500, you
will have the opportunity to make
useful connections in your industry
and hopefully a few friends. At
our information-packed forums
we always make time to have a
few drinks and nibbles before and

Pushing the Limits
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YOUR PEOPLE CAN DO
THE JOB FROM ANYWHERE.
WE’LL HELP THEM DO IT
FROM EVERYWHERE.
88% of companies are already planning the shift to hybrid work.
We are the global leader in hybrid working for over 8 million
people in thousands of locations worldwide. Providing
technology and workspaces that make work simpler and more
efficient. So don’t end up at the shallow end of the talent pool.
Hybrid working makes sense.
We’ll help you make sense of it
Contact erika.jury@iwgplc.com
0800 445 397
The Hybrid Way to Work
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We believe that people need to feel inspired and motivated by their work
environment - to focus, collaborate, socialise and feel part of a community.
We enable organisations to create a modern working environment that
reflect their core values and culture.

LOCATIONS
Auckland Showroom
Level 2, 56 Parnell Road
Parnell 1052, Auckland
Phone: +64 9 353 4416
Wellington Showroom
257 Thorndon Quay
Pipitea 6011, Wellington
Phone: +64 4 550 5333
Christchurch Showroom
117 Blenheim Road
Riccarton 8041, Christchurch
Phone: +64 3 366 2389

Pictured: VERSE Phone Booth & Meeting Room,
SOL-SIT Modular Lounge & LOIS collection
zenithinteriors.com

